
Business and Corporate Information Form 
This application form is to be completed by an official representative of the applicant for an online gaming license, or by any person who is directed to do so by 
the Gaming Control Board. 

If a question does not apply (those marked as YES), leave it blank in response to that question. If there is nothing to disclose in response to a particular 
question, write “None” in response to that question. All questions are mandatory. Forms must be filled and submitted in digital format only. Handwritten forms 
are not accepted.

Application Number: 
Follow instructions on the portal for your 
application number 

Date of Application: 

1. Brand Name:
The name given to the products or services 
under the gaming license. 

2. Company Registered Name:
The applicant company must be registered with 
the Curaçao Chamber of Commerce. 

3. Company Registration Number:
Assigned by the Curaçao Chamber of Commerce. 

4. Company Tax Identification Number: 
Issued by the Inspectorate of Taxes Crib 
Department. 

5. Date of Incorporation:

6. Corporate Address:
The corporate address of the applicant company 
in Curaçao 

7. Applicant company history:
Select one 

7.1. Start-up/New operation with no previous record of gaming 

7.2. Expanding business for an existing operation from another jurisdiction/s 

7.2.1. List all jurisdictions where applicant is 
already licensed: 

7.3. Transferring an operation from another 
jurisdiction: If 7.3 then answer 7.3.1 below: 

7.3.1. Jurisdiction: 

7.4. Existing Operation under an agreement with an 
existing Curaçao license holder (name):  

7.4.1. Number of existing Curaçao license: 



Representatation 

8. The official representative in
Curaçao is a: 
Select one 

8.1. Trust Service Provider: 

8.1.1. Name trust service provider: 

8.1.2. Register Number: 

8.2. Individual Person: 

8.2.1. Full Name: 

8.2.2. Passport Number: 

8.2.3. Role with applicant: 

8.2.4. Residential Address: 

8.2.5. The person is a permanent resident of Yes 

Source of Funds 

9. How is the business being funded 
Select all that apply

Sufficient proof must be submitted with the 
application to support the answer to this question.

9.1. Funding by shareholders or third parties. 

9.2. Loans by shareholders or third parties. 

9.3. Funds owned by the company (through cashflow or other means). 

9.4. Other means: 

Curaçao: 



Enclosures 

10. This form requires the following enclosures:

10.1. Updated company structure diagram showing equity and control percentages, signed by a company director of the applicant company. 

10.2. Share ledger of the applicant company including companies holding 10% or more shareholding in the applicant company. 

10.3. Directors list for the applicant company including companies holding 10% or more shareholding in the applicant company. 

10.4. Articles of Incorporation of the applicant company including companies holding 10% or more shareholding in the applicant company 

10.5. A  business plan with a three year forecast (see business plan guidelines online).

10.6. Where the business is part of other gaming business, or has been in operation for more some time, submit the latest compiled or audited accounts. 

10.7. Proof of how  the business is being funded and by whom (Question 9 above).

For official use only
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Gross

Pomtech Incorporated (Delaware C-Corp)
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#2121475
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July 14, 2023 

100%

Director

Director

100%

100%

100%

Others 
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42.05 42.05 2.73 13.18~

_____________________________
Approved, Darin Oliver, CEO           

Date: April 24, 2024

100% Director



PomTech Incorporated Summary Cap Table

Shares
Authorized

Shares Issued
and Outstanding

Fully Diluted
Shares

Post Dilution
Ownership * *Fully Diluted * Cash Paid

Common Stock classes

Total Common Stock issued and outstanding

Preferred Stock classes
Total Preferred Stock issued and outstanding

Convertibles*** Type Discount Cap Cap Type * Principal

Total Convertibles issued

Totals 100.000% $ 1,545,341.38
Notes:
*Some shares subject to vesting
**Assumes full Cap price reached
***Convertibles grouped by Cap Price

Common Class B (CB) Stock 9,000,000 9,000,000 9,000,000 96.854% $ 90.00
Darin Oliver Class B 4,500,000 4,500,000 4,500,000 48.427% 42.05%
Jacob Gross Class B 4,500,000 4,500,000 4,500,000 48.427% 42.05%
Common Class B (CA) Stock* 10,000,000 292,318 292,318 3.146% 2.73%
Convertibles (Safes) 13.18% $ 1,545,341.38

9,292,318 100.000% 100.00%

.000% $ -  

Group I SAFE None 6,900,000 Post-Money $ 345,000.00
Group II SAFE None 8,000,000 Post-Money $ 105,920.69
Group III SAFE None 15,000,000 Post-Money $ 714,420.69
Group IV SAFE None 18,000,000 Post-Money $ 380,000.00

Weighted $13,435,986.38 $ 1,545,341.38
Fully Diluted 13.18%



Name
Common

Class B
(CB))

Commo
n Class
A (CA)

Vested Outstanding
Ownership

Fully
Diluted/Vested

Ownership
* Cash Raised * SAFE Post-Money

Cap
Fully
Dillutedtstanding Sharesully Diluted Shares

Agile Rainmakers LLC 22,727 22,727 22,727 22,727 0.24% $ -   $ -  
Darin Oliver 4,500,000 4,500,000 4,500,000 48.43% 48.43% $ 45.00 $ -  
Jacob Gross 4,500,000 4,500,000 4,500,000 48.43% 48.43% $ 45.00 $ -  
Yevhen Yezerskyy (Employee Vesting) 106,633 106,633 106,633 1.15% 1.15% $ -   $ -  
Wyatt Calandro 46,462 46,462 46,462 0.50% 0.50% $ -   $ -  
Aiden Biggs (Employee Vesting) 116,496 116,496 0.00% 1.25% $ -   $ -  
Alex Reynolds 0.00% 0.00% $ 50,000.00 $ 6,900,000.00
Alokrd LLC 0.00% 0.00% $ 25,000.00 $ 6,900,000.00
Arkadij Bojko 0.00% 0.00% $ 10,000.00 $ 6,900,000.00
Daniel Lev 0.00% 0.00% $ 5,000.00 $ 6,900,000.00
Jordi Alexander 0.00% 0.00% $ 69,000.00 $ 6,900,000.00
Kevin Young 0.00% 0.00% $ 40,000.00 $ 6,900,000.00
Larry Feinberg 0.00% 0.00% $ 3,000.00 $ 6,900,000.00
Logan Morley McCurdy 0.00% 0.00% $ 14,000.00 $ 6,900,000.00
Luigi Charles 0.00% 0.00% $ 4,000.00 $ 6,900,000.00
Spirit Enterprises LLC 0.00% 0.00% $ 100,000.00 $ 6,900,000.00
Stephen Ilett 0.00% 0.00% $ 25,000.00 $ 6,900,000.00
Alex Ward 0.00% 0.00% $ 10,000.00 $ 8,000,000.00
Eric Dauphin 0.00% 0.00% $ 25,000.00 $ 8,000,000.00
Jinhee Chung 0.00% 0.00% $ 25,000.00 $ 8,000,000.00
Kai Feinberg 0.00% 0.00% $ 5,000.00 $ 8,000,000.00
Karen Sidorov 0.00% 0.00% $ 7,500.00 $ 8,000,000.00
Rattiya Ampai 0.00% 0.00% $ 15,000.00 $ 8,000,000.00
Sherry Nissim 0.00% 0.00% $ 5,000.00 $ 8,000,000.00
Teoman Yavuzkurt 0.00% 0.00% $ 13,420.69 $ 8,000,000.00
Kai Feinberg (Second Investment) 0.00% 0.00% $ 6,000.00 $ 15,000,000.00
Jordi Alexander (Second Investment) 0.00% 0.00% $ 100,000.00 $ 15,000,000.00
Gerry Ward 0.00% 0.00% $ 25,000.00 $ 15,000,000.00
James Boyce 0.00% 0.00% $ 50,000.00 $ 15,000,000.00
Garwal Investments LLC: 0.00% 0.00% $ 200,000.00 $ 15,000,000.00
RKN Trust 0.00% 0.00% $ 25,000.00 $ 15,000,000.00
Nick Fazzari 0.00% 0.00% $ 10,000.00 $ 15,000,000.00
Five Rivers Investments LLC 0.00% 0.00% $ 200,000.00 $ 15,000,000.00
Daniel Zartman 0.00% 0.00% $ 80,000.00 $ 15,000,000.00

0.21%
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OPERATING AGREEMENT 

OF 

RRMW LLC 

 

 

THIS OPERATING AGREEMENT (“Agreement”) is made and entered into as of the 23rd day of 

June, 2023, by and between PomTech Incorporated, as sole member and manager (the “Manager” or the 

“Member”), and RRMW LLC, a Wyoming limited liability company (the “Company”).   

1. DEFINITIONS 

The following terms used in this Agreement shall have the following meanings: 

“Act” shall mean the Wyoming Limited Liability Company Act, as amended from time to time. 

“Articles of Organization” shall mean the Articles of Organization of the Company as filed with 

the Secretary of State of Wyoming, as amended from time to time. 

 “Capital Contribution” shall mean any contribution to the capital of the Company in cash or 

property by the Member whenever made.  

“Cash Flow” shall mean the gross cash proceeds from the operation of the Company's business 

less the portion thereof used to establish Reserves for or to pay Company expenses, debt payments and 

capital expenditures.  “Cash Flow” shall include any net cash proceeds from the sale or disposition of 

Company property and from the refinancing of indebtedness of the Company, shall be increased by any 

reduction of Reserves previously established by the Manager, and shall not be reduced by depreciation, cost 

recovery, amortization or similar non-cash deductions. 

“Entity” shall mean any general partnership, limited partnership, limited liability partnership, 

limited liability company, corporation, joint venture, trust, business trust, cooperative, association, foreign 

trust, foreign business organization or other business entity. 

“Fiscal Year” shall mean the period terminating on December 31 of each year during the term 

hereof or on such earlier date on which the Company’s taxable year ends. 

“Member” shall mean the Person who executed a counterpart of this Agreement as a Member and 

any Person who may hereafter become a member of the Company.   

“Net Profits” and “Net Losses” shall mean the income, gain, loss, deductions and credits of the 

Company as determined for federal income tax purposes in the aggregate or separately stated, as 

appropriate, as of the close of each Fiscal Year. 

“Person” shall mean any individual or Entity, and the heirs, executors, administrators, legal 

representatives, successors and assigns of such Person, where the context so permits. 

 “Representative” shall mean the legally appointed guardian of a mentally incapacitated Member, 

the conservator of a mentally incapacitated Member's assets, the legally appointed and qualified executor 

or personal representative of the estate of a deceased Member or the legal representative or successor of a 

Member that is an Entity.  In the event no such guardian, executor or personal representative is appointed, 

then the Representative shall mean the spouse of such incapacitated or deceased Member, or if such 

Member does not have a spouse or the spouse is not then living or is unable or unwilling to act, such 

Member's then living lineal descendants who are willing and capable of acting, one at a time in descending 

order of age but in no event younger than 21 years of age or, if none, such Member's then-living lineal 

ancestors who are willing and capable of acting, one at a time and in ascending order of age. 

“Reserves” shall mean funds set aside or amounts allocated to reserves which shall be maintained 

in amounts deemed sufficient by the Manager for working capital and to pay taxes, insurance, debt service 

or other costs or expenses incident to the ownership or operation of the Company's business. 
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2. FORMATION OF COMPANY 

2.1. Formation.   

The Company has been organized as a Wyoming limited liability company by executing and 

delivering the Articles of Organization to the Wyoming Secretary of State in accordance with and pursuant 

to the Act. 

2.2. Name.   

The name of the Company is “RRMW LLC.” 

2.3. Principal Place of Business.   

The principal place of business of the Company is 30 N Gould St Ste R, Sheridan, WY 82801.  The 

Company may locate its places of business and registered office at any other place or places as the Member 

may deem advisable. 

 

2.4. Registered Office and Registered Agent.  

The Company's initial registered office and initial registered agent shall be as stated in the Articles 

of Organization. The registered office and registered agent may be changed by the Manager by filing the 

address of the new registered office and/or the name of the new registered agent with the Wyoming 

Secretary of State pursuant to the Act. 

2.5. Term.   

The Company shall have a perpetual term and shall continue until it is dissolved in accordance with 

either the provisions of this Agreement or the Act. 

3. BUSINESS OF COMPANY 

3.1. Purpose.   

The business of the Company shall be to conduct any lawful business whatsoever that may be 

conducted by limited liability companies pursuant to the Act.  

4. MANAGEMENT OF THE COMPANY 

4.1. Management of Company.   

The Manager has the exclusive right to manage the Company's business.  Accordingly, the Manager 

at times acting through the officers (if any) of the Company, shall: (i) manage the affairs and business of 

the Company; (ii) exercise the authority and powers granted to the Company; and (iii) otherwise act in all 

other matters on behalf of the Company.   

4.2. Execution of Documents.   

Any document or instrument of any and every nature, including without limitation, any agreement, 

contract, deed, promissory note, mortgage or deed of trust, security agreement, financing statement, pledge, 

assignment, bill of sale and certificate, which is intended to bind the Company or convey or encumber title 

to its real or personal property shall be valid and binding for all purposes only if executed by the Manager. 

4.3. Action Without Meeting.   

Any action required to be taken by or on behalf of the Company may be taken without a meeting 

if a consent in writing, setting forth the action so taken, shall be signed by the Manager. 

4.4. Term; Vacancies.   

The Manager shall remain the sole manager of the Company until the Manager’s removal, 

resignation, judicial determination of incompetency, permanent disability, death or dissolution.  If the 
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Manager has resigned, been removed or is otherwise unable to serve as manager, the remaining Members 

of the Company shall appoint a successor manager or managers.  

4.5. Compensation.   

The Manager shall not receive compensation for the Manager’s services as manager of the 

Company, but the Company will reimburse the Manager for out-of-pocket costs and expenses incurred in 

the course of the Manager’s service hereunder.   

4.6. Conflicts.   

The Manager need not devote full time to the Company's business but shall devote such time as the 

Manager, in the Manager’s sole discretion deems necessary to manage the Company's affairs in an efficient 

manner.  Subject to the other express provisions of this Agreement, the Manager at any time and from time 

to time may engage in and possess interests in other business ventures of any and every type and description, 

independently or with others, including ventures in competition with the Company, with no obligation to 

offer to the Company or any other member the right to participate therein.  The Company may transact 

business with the Manager or any affiliate thereof.  

4.7. Officers.   

The officers of the Company may consist of a President, a Treasurer and a Secretary.  The officers 

shall be appointed by the Manager and shall exercise such powers and perform such duties as are prescribed 

by the Manager.  Any number of offices may be held by the same person, as the Manager may determine. 

4.8. Term of Office.   

The officers shall hold office for the term for which they were appointed and until their successors 

are elected and qualified; provided, however, that any officer may be removed at any time with or without 

cause by the Manager.  

5. RIGHTS AND OBLIGATIONS OF THE MANAGER 

5.1. Limitation of Liability.   

The Manager will not be personally liable for any obligations, liabilities, debts or losses of the 

Company, whether arising in tort, contract or otherwise. 

5.2. Right to Indemnification.   

The Company will indemnify, defend and hold harmless each Person (“Indemnified Person”) who 

was or is made a party or is threatened to be made a party to or is involved in any threatened, pending or 

completed action, suit or proceeding, whether civil, criminal, administrative, arbitrative or investigative 

(“Proceeding”), or any appeal in such a Proceeding or any inquiry or investigation that could lead to such 

a Proceeding, by reason of the fact that he, she or it was or is a Manager, Member or an officer of the 

Company or he, she or it was or is the Representative of or a Manager, Member, director, officer, partner, 

venturer, proprietor, trustee, employee, agent or similar functionary of a Manager, Member or of an officer 

of the Company, from and against any and all judgments, penalties (including excise and similar taxes and 

punitive damages), fines, settlements and reasonable costs and expenses (including, without limitation, 

attorneys' fees) actually incurred by such Indemnified Person in connection with such Proceeding. 

5.3. Survival.   

Indemnification under this Article 5 shall continue as to a Person who has ceased to serve in the 

capacity which initially entitled such Person to indemnity hereunder. The rights granted pursuant to this 

Article 5 shall be deemed contract rights, and no amendment, modification or repeal of this Article 5 shall 

have the effect of limiting or denying any such rights with respect to actions taken or Proceedings arising 

prior to any such amendment, modification or repeal. 
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5.4. Advance Payment.   

The right to indemnification conferred by this Article 5 shall include the right to be paid or 

reimbursed by the Company for the reasonable expenses incurred in advance of the final disposition of the 

Proceeding. 

5.5. Nonexclusivity of Rights.   

The right to indemnification and the advancement and payment of expenses conferred by this 

Article 5 shall not be exclusive of any other right which a Person may have or hereafter acquire under any 

law (common or statutory), provision of the Articles of Organization, agreements, vote of members or 

otherwise. 

5.6. Savings Clause.   

If Paragraph 5.2 or any portion thereof shall be invalidated on any ground by any court of competent 

jurisdiction, then the Company shall nevertheless indemnify and hold harmless each Indemnified Person as 

to costs, charges and expenses (including attorneys' fees), judgments, fines and amounts paid in settlement 

with respect to any action, suit or proceeding, whether civil, criminal, administrative or investigative to the 

full extent permitted by any applicable portion of this Article 5 that shall not have been invalidated and to 

the fullest extent permitted by applicable law. 

6. CONTRIBUTIONS TO THE COMPANY 

6.1. Member's Capital Contributions.   

The Member agrees to contribute up to Ten Thousand United States Dollars ($10,000) as its Capital 

Contribution to the Company. The Member shall not be obligated to make any additional Capital 

Contributions to the Company.  

6.2. Loans by Members.   

The Member may, but is not obligated to, loan to the Company such sums as the Member 

determines to be appropriate for the conduct of the Company's business.  Any such loans shall be on such 

other terms as the Member may agree.  

7. ALLOCATIONS AND DISTRIBUTIONS 

7.1. Allocations of Profits and Losses.   

All of the Net Profits and Net Losses of the Company for each Fiscal Year shall be allocated to the 

Member. 

7.2. Distributions of Cash Flow.   

Cash Flow shall be distributed to the Member at such time or times as the Manager shall determine 

in its sole discretion. 

8. TRANSFERS OF MEMBERSHIP INTERESTS 

8.1. Right to Transfer.   

The Member may sell, assign, gift, pledge, hypothecate, or otherwise transfer or encumber the 

Member’s limited liability company interest without limitation or restriction. 

8.2. Rights of Transferees; Dissolution.   

If the Member sells, assigns or otherwise transfers all of the Member’s limited liability company 

interest, the Member will cease to be a member of the Company, the assignee will become the successor 

member of the Company and the assignee may exercise all of the rights and powers of the Member under 

this Agreement and the Act.  This Paragraph 8.2 applies not only to voluntary transfers of the Member's 
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limited liability company interest, but also to involuntary transfers on account of the Member's judicial 

determination of incompetency, dissolution, bankruptcy or termination. 

8.3. New Members.   

Except as provided in Paragraph 8.2, no Person may become a member of the Company without 

the prior written consent of the Member. 

9. DISSOLUTION AND TERMINATION 

9.1. Dissolution.  

The Company shall be dissolved upon the occurrence of any of the following events: 

(a) the entry of a decree of judicial dissolution under the Act;  

(b) by the written consent of the Member; or 

(c) at any time there are no members of the Company; provided, however, that the 

Company will not be dissolved if, within 120 days after the occurrence of the event 

that terminated the membership of the last remaining member, the Representative  

of the last remaining member agrees in writing to continue the Company and to 

admit the Representative or its nominee or designee to the Company as a member, 

effective as of the date of the occurrence of the event that terminated the 

membership of the last remaining member.  

9.2. Winding Up, Liquidation and Distribution of Assets. 

If the Company is dissolved and its affairs are to be wound up, the Manager is directed to: 

(a) sell or otherwise liquidate such of the Company's assets as may be required to 

discharge all liabilities of the Company, including any liabilities to the Manager and the Member 

and establish such Reserves as may be reasonably necessary to provide for contingent liabilities of 

the Company; and 

(b) distribute the remaining assets to the Member, such distribution to be made either 

in cash or in kind, as determined by the Manager.  

(c) Upon completion of the winding up, liquidation and distribution of the assets, the 

Company shall be deemed terminated. 

9.3. Articles of Dissolution.   

When all debts, liabilities and obligations of the Company have been paid and discharged or 

adequate provisions have been made therefor and all of the remaining property and assets of the Company 

have been distributed, Articles of Dissolution, as required by the Act, shall be executed and filed with the 

Wyoming Secretary of State. 

9.4. Effect of Filing of Articles of Dissolution.   

Upon the filing of Articles of Dissolution with the Wyoming Secretary of State, the existence of 

the Company shall cease, except for the purpose of suits, other proceedings and appropriate action as 

provided in the Act.  The Manager shall have authority to distribute any Company property discovered after 

dissolution, convey real estate and take such other action as may be necessary on behalf of and in the name 

of the Company. 
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10. MISCELLANEOUS PROVISIONS 

10.1. Supersedes Prior Agreements: This Agreement shall supersede and replace all prior 

agreements and understandings, oral or written, between the Company and sole Member 

and Manager Pomtech Incorporated. 

10.2. Choice of Law.   

This Agreement, and its interpretation, shall be governed exclusively by its terms and by the laws 

of the State of Wyoming (other than its conflicts of laws rules) and specifically the Act. 

10.3. Amendments.   

This Agreement may not be amended except in writing signed by the Member. 

10.4. Headings.   

The headings in this Agreement are inserted for convenience only and are in no way intended to 

describe, interpret, define, or limit the scope, extent or intent of this Agreement or any provision hereof. 

10.5. Severability.   

If any provision of this Agreement or the application thereof to any Person or circumstance shall 

be invalid, illegal or unenforceable to any extent, the remainder of this Agreement and the application 

thereof shall not be affected and shall be enforceable to the fullest extent permitted by law. 

10.6. Heirs, Successors and Assigns.   

Each and all of the covenants, terms, provisions and agreements herein contained shall be binding 

upon and inure to the benefit of the parties hereto and their respective heirs, legal representatives, successors 

and assigns. 

10.7. Creditors.   

None of the provisions of this Agreement shall be for the benefit of or enforceable by any creditors 

of the Company or of the Member.  

10.7 Entire Agreement. 

This Agreement contains the entire understanding of the parties with respect to its subject matter, 

superseding all prior discussions, correspondence, all understandings, oral and written, and may not be 

changed or modified except by a writing signed by a duly authorized representative of each party. 



 

 IN WITNESS WHEREOF, the Company, the Manager and the Member have executed this 

Agreement on the date first written above. 

 

SOLE MANAGER AND MEMBER: 

PomTech Incorporated  

 

By:_________________________________ 

         Darin Oliver, CEO 

 

COMPANY: 

RRMW LLC 

By: PomTech Incorporated, its Manager 

 

By: ____________________________________ 

 Darin Oliver, CEO 

      

 

 

 

 

Darin Oliver

Darin Oliver





Delaware
The First State

Page 1

                  

7150969   8100 Authentication: 203286000
SR# 20231754701 Date: 05-05-23
You may verify this certificate online at corp.delaware.gov/authver.shtml

I, JEFFREY W. BULLOCK, SECRETARY OF STATE OF THE STATE OF 

DELAWARE, DO HEREBY CERTIFY THE ATTACHED IS A TRUE AND CORRECT 

COPY OF THE CERTIFICATE OF AMENDMENT OF “POMTECH INCORPORATED”, 

FILED IN THIS OFFICE ON THE SECOND DAY OF MAY, A.D. 2023, AT 

1:16 O`CLOCK P.M.    
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‭CONFIDENTIAL‬
‭H‬‭ISTORICAL‬‭DEVELOPMENT AND UNIQUE OFFERINGS‬

‭1.‬ ‭HISTORY AND FORMATION‬

‭-‬ ‭Origins of CAPZONA:‬

‭CAPZONA, a brand formally established and registered in Curacao in 2023, meticulously fulfilled all‬
‭requisite criteria to secure its corporate image, encompassing trademarks such as logos, design‬
‭elements, naming, and branding specifications through the appropriate governmental bodies.‬

‭The inception of CAPZONA can be traced back to the visionary leadership of its founders. Darin‬
‭Oliver, serving as the Co-Founder and CEO, brings a wealth of experience from C-level roles in‬
‭prestigious banks including Bear Stearns, UBS, and Societe Generale. His entrepreneurial acumen is‬
‭evident in his track record of founding over six companies, achieving successful exits from two. His‬
‭esteemed tenure as the Former Deputy Director of the Alderney Gambling Control Commission,‬
‭specializing in licensing and investigations, provided him with a rich network and invaluable insights‬
‭into the global online casino and sportsbook industries.‬

‭Joining him in this venture is Jacob Gross, the Co-Founder and CTO, whose academic prowess was‬
‭honed at Oxford, culminating in a Ph.D. in Mathematics, supported by the Simons Foundation‬
‭Fellowship. His expertise extends into the realm of finance, having contributed as a Quantitative‬
‭Researcher at Radix Trading, where he engineered multiple high-frequency trading systems,‬
‭including those for crypto assets.‬

‭The conceptualization of CAPZONA was rooted in Darin's extensive engagement with operators of‬
‭online casinos under various licenses, including those from LATAM and Curacao. His prominence in‬
‭the gambling regulatory sphere naturally led to interactions with numerous global entities in the‬
‭casino and sportsbook sectors. It was in 2022, upon meeting Jacob Gross, that the foundation of‬
‭CAPZONA was laid. Through extensive dialogue, they resolved to launch their online casino. They‬
‭recognized that the fusion of Darin’s global betting and casino industry insights with Jacob’s‬
‭technical prowess and deep understanding of cryptocurrencies would be the cornerstone of a‬
‭revolutionary and distinguished digital sportsbook and casino platform.‬

‭Thus, CAPZONA was born out of a confluence of expertise and vision, aimed at redefining the online‬
‭gambling landscape by leveraging the founders' unique strengths and industry foresight.‬

‭-‬ ‭Corporate evolution:‬
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‭Foundation and Early Growth:‬

‭CAPZONA was strategically established in 2023, under the vision of its co-founders Darin Oliver and‬
‭Jacob Gross, with the goal of securing a Curacao Gaming Service Provider license. This early‬
‭initiative was pivotal, allowing CAPZONA to operate its domains, www.capzona.com and‬
‭www.capzona.mx, setting a solid foundation in the competitive online gambling market. The‬
‭partnership with Gaming Interaction Group (GIG) for Platform Account Management (PAM) signified‬
‭CAPZONA's first significant step towards operational excellence, focusing on integrating a diverse‬
‭range of casino games and establishing a competitive sportsbook.‬

‭Strategic Pivots and Expansion:‬

‭As CAPZONA evolved, the leadership recognized the necessity for strategic expansion. This led to the‬
‭enrichment of the company with skilled professionals across Marketing, Operations, Legal, and‬
‭Technical/Technologies, aiming to diversify the platform's capabilities and enhance its market‬
‭offering. This period also marked CAPZONA's commitment to compliance and security, partnering‬
‭with METAMAP for KYC standards and SEON to develop an advanced anti-fraud system.‬

‭Milestones and Recognition:‬

‭In its journey, CAPZONA achieved key milestones, including the successful acquisition of the Curacao‬
‭license and the establishment of strategic partnerships that fortified its operational backbone. While‬
‭specific awards and recognitions are yet to be detailed, CAPZONA's innovative approach to online‬
‭gambling and commitment to security and responsible gaming set the stage for future accolades.‬

‭Global Expansion and Future Directions:‬

‭CAPZONA is currently focused on fine-tuning its platform, with a keen eye on integrating payment‬
‭providers and cryptocurrency services, enhancing the quality of data feeds for its sportsbook. These‬
‭steps are preparatory for a global expansion, aiming to offer a polished and high-quality product to‬
‭a worldwide audience. The vision for future directions includes exploring new markets, leveraging‬
‭technological advancements, and continuously improving the user experience.‬

‭Sustainable Practices and Corporate Responsibility:‬

‭Acknowledging the importance of sustainability and corporate responsibility, CAPZONA is‬
‭committed to ethical practices, including responsible gaming and the protection of its users against‬
‭fraud. The partnership with SEON underscores this commitment, ensuring a safe and secure‬
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‭environment for its clientele. As CAPZONA grows, it aims to further integrate sustainable practices‬
‭across its operations and contribute positively to the communities it serves.‬

‭2.‬ ‭PRODUCTS AND SERVICES‬

‭-‬ ‭Current offering:‬

‭CAPZONA is at the forefront of the online betting and gaming industry, offering a diversified‬
‭portfolio of services that cater to a wide range of preferences. Here’s a closer look at our current‬
‭offerings:‬

‭1.‬ ‭Sports Betting:‬

‭At CAPZONA, we offer a dynamic sports betting platform designed to cater to enthusiasts of‬
‭various sports. Our platform features:‬

‭●‬ ‭Competitive Hold Rates: We maintain a competitive edge with a 5% to 8% hold on sports‬
‭bets. This rate varies with the tightness of the sports lines, ensuring both fairness to our users‬
‭and viability for our operations.‬

‭●‬ ‭Enhanced Parlay Options: For those seeking higher stakes, our parlay bets often carry a hold‬
‭exceeding 10%, providing an exciting opportunity for higher rewards.‬

‭2.‬ ‭Casino Gaming:‬

‭Our casino platform offers an array of games, from classic favorites to innovative new options. Key‬
‭features include:‬

‭●‬ ‭Varied House Hold: CAPZONA keeps a hold of between 3% and 8% on casino bets, with the‬
‭percentage varying by game and market. This strategy ensures a balanced gaming‬
‭experience for our users.‬

‭●‬ ‭Local and Jackpot Games: We proudly offer games that resonate with our Mexican‬
‭audience, including local favorites with holds over 10% and enticing jackpots, making every‬
‭game a thrilling experience.‬

‭3.‬ ‭Crypto Trading‬
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‭Embracing the digital age, CAPZONA integrates cryptocurrency trading into our ecosystem,‬
‭offering:‬

‭●‬ ‭Diverse Revenue Channels: Our platform generates revenue through a variety of crypto‬
‭trading activities, including CFD futures, proprietary trading, and OTC services, catering to‬
‭the avid crypto trader.‬

‭●‬ ‭Seamless Integration: The integration of crypto trading with traditional betting and gaming‬
‭services provides a holistic experience for users interested in both sectors.‬

‭4.‬ ‭CAPZONA Token Sales and Trading‬

‭A unique aspect of our offerings is the Capzona token, a native cryptocurrency that enriches our‬
‭ecosystem:‬

‭●‬ ‭Innovative Revenue Stream: The sale and trading of Capzona tokens not only diversify our‬
‭revenue but also enhance user engagement with our platform.‬

‭●‬ ‭Exclusive Benefits: Token holders can access special promotions, enhanced betting odds,‬
‭and exclusive gaming experiences, adding value to their participation in our platform.‬

‭5.‬ ‭Enhancing User Experience‬

‭CAPZONA is committed to delivering an exceptional user experience, highlighted by:‬

‭●‬ ‭Mobile Optimization: Our services are fully accessible on mobile devices, ensuring users can‬
‭enjoy our offerings anytime, anywhere.‬

‭●‬ ‭Advanced Security Measures: We prioritize the safety and security of our users with‬
‭state-of-the-art encryption and security protocols, alongside responsive customer support.‬

‭-‬ ‭Differentiation‬

‭We distinguish ourselves in the dynamic online gambling industry by uniquely integrating‬
‭cryptocurrency's flexibility and security with traditional gambling entertainment, addressing specific‬
‭customer needs across diverse segments. Here's how we stand apart:‬

‭1.‬ ‭Cryptocurrency Deposits and Withdrawals:‬
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‭CAPZONA revolutionizes the user experience by enabling transactions via cryptocurrencies,‬
‭significantly reducing the friction associated with deposit and withdrawal processes. This innovation‬
‭addresses common issues like transaction delays and chargeback fraud, offering a seamless‬
‭financial experience to our users, particularly appealing to the Hyperactive Gambler segment‬
‭seeking instant gratification.‬

‭0.‬ ‭Competitive Sportsbook Lines:‬

‭Understanding the needs of the Wannabe Sharp Bettor, CAPZONA offers competitive sports betting‬
‭lines that balance the desire for competitive pricing with sustainable operational margins. Unlike‬
‭operators who excessively cut into their margins, CAPZONA strikes an optimal balance, catering to‬
‭users looking for fair yet appealing betting opportunities.‬

‭0.‬ ‭Leveraged Crypto CFDs (not regulated by curacao):‬

‭Positioning ourselves as pioneers, CAPZONA introduces highly-leveraged crypto CFDs, targeting the‬
‭Get Rich or Die Trying Gambler segment. This offering is designed for users fascinated by the high‬
‭stakes and high rewards of cryptocurrency trading, reinforcing our commitment to innovation and‬
‭cutting-edge financial products.‬

‭0.‬ ‭Platform Crypto Token (not regulated by curacao):‬

‭With plans to launch the Capzona cryptocurrency token, we are setting the stage for a‬
‭multifunctional ecosystem that includes rakeback rewards and staking benefits. This initiative not‬
‭only complies with regulatory standards but also caters to various customer segments, enhancing‬
‭user engagement through tangible rewards and incentives.‬

‭0.‬ ‭Lottery Tickets:‬

‭CAPZONA sets itself apart in the LATAM market by being among the few platforms to offer insured‬
‭tickets for international lotteries like Powerball and Mega Millions. This approach not only‬
‭distinguishes us from competitors but directly responds to the LATAM audience's desire for global‬
‭lottery participation.‬
‭0.‬ ‭Modern User-Friendly Interface:‬

‭Our platform prioritizes a professional yet engaging UI/UX design, competing on product aesthetics‬
‭and usability. This approach ensures an enjoyable and intuitive experience for all users, from the‬
‭Cocktail Bar Gambler seeking a socially interactive environment to the strategic player‬
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‭appreciating a sleek, functional interface.‬

‭0.‬ ‭Bonus and Loyalty Program:‬

‭Our multi-tier bonus and loyalty programs are designed to reward frequent customers and‬
‭incentivize progression to VIP tiers. This strategy enhances user retention and loyalty by offering‬
‭tangible benefits for engagement, appealing to all customer segments, from the social to the‬
‭strategic gambler.‬

‭Customer-Centric Offerings:‬

‭●‬ ‭The Get Rich or Die Trying Gambler: With high-jackpot slot machines, monster parlays, and‬
‭leveraged crypto CFD trading, we cater to those seeking the thrill of significant wins.‬

‭●‬ ‭The Wannabe Sharp Bettor: Offering educational content, competitive sportsbook lines,‬
‭and skill-based games, we attract users looking for an edge.‬

‭●‬ ‭The Hyperactive Gambler: Fast cryptocurrency transactions and a range of quick-play‬
‭games address the needs of users seeking instant gratification.‬

‭●‬ ‭The Cocktail Bar Gambler: Social features, aesthetic appeal, and VIP services cater to users‬
‭looking for interaction and status.‬

‭3.‬ ‭BRANDS‬

‭-‬ ‭Brand Identity‬

‭Name and Global Appeal:‬

‭CAPZONA’s name is a testament to our global ambition. Chosen for its memorability, ease of‬
‭spelling, and pronunciation in multiple languages, the name reflects our commitment to‬
‭accessibility and recognition across diverse cultures. This strategic choice, validated through focus‬
‭group testing, ensures CAPZONA stands out in the global online gambling marketplace.‬

‭Brand Personality:‬

‭We embody innovation, inclusivity, and adaptability. Our brand personality appeals to a broad‬
‭spectrum of users—from the casual gamer to the serious bettor—by offering a blend of‬
‭cutting-edge technology and user-friendly experiences. This personality is communicated through‬
‭every touchpoint with our audience, ensuring a consistent and engaging brand experience.‬
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‭Core Values:‬

‭Our values are the cornerstone of our brand identity. We prioritize:‬

‭●‬ ‭User Experience: Ensuring a seamless, engaging, and enjoyable online gambling journey.‬
‭●‬ ‭Integrity: Committing to ethical practices, including the pursuit of national licenses to align‬

‭with local regulations and standards.‬
‭●‬ ‭Innovation: Leading the industry in integrating cryptocurrency transactions and developing‬

‭unique gaming experiences.‬

‭Visual and Communicative Style:‬

‭CAPZONA’s visual identity is designed to be both professional and inviting, mirroring the dynamic‬
‭nature of our platform. Our aesthetic is crafted to appeal to a wide range of users, from those‬
‭seeking the excitement of a casino to the strategic depth of sports betting. Our communication‬
‭style is clear, friendly, and direct, reflecting our brand's approachability and commitment to‬
‭transparency.‬

‭-‬ ‭Reputation and Positioning‬

‭Market Positioning:‬

‭We are poised to enter the online gambling industry as an innovative force, distinguished by its‬
‭pioneering integration of cryptocurrency technologies and a commitment to creating outstanding‬
‭user experiences. Targeting a global audience, CAPZONA aims to be recognized for its accessibility‬
‭and for providing a secure, reliable, and diverse gaming platform that caters to a broad spectrum‬
‭of players, from casual enthusiasts to serious bettors. Our strategic market entry is designed to‬
‭position CAPZONA as a leader in innovation and customer satisfaction from day one.‬

‭Expected Customer Perception:‬

‭We anticipate that customers will perceive CAPZONA as a groundbreaking brand that redefines‬
‭online gambling standards. The integration of cryptocurrency transactions is expected to be highly‬
‭valued for its promise of enhanced security and efficiency, setting CAPZONA apart in a crowded‬
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‭marketplace. Furthermore, our commitment to continuous innovation in gaming and service‬
‭offerings is designed to cement CAPZONA’s image as a forward-thinking, secure, and user-focused‬
‭platform. This expected perception is central to our strategy, aiming to establish CAPZONA as the‬
‭go-to choice for a new era of online gaming.‬

‭4.‬ ‭COMPETITIVE ADVANTAGES‬

‭-‬ ‭Unique Features:‬

‭1.‬ ‭Proprietary High-Frequency Trading System:‬

‭Our cutting-edge system enables dynamic odds and superior betting opportunities,‬
‭positioning CAPZONA as a leader in technological innovation within the sports betting‬
‭industry.‬

‭0.‬ ‭Competitive Odds Offerings:‬

‭Leveraging advanced analytics, we offer unmatched odds, providing our users with‬
‭exceptional value and enhancing their betting experience.‬

‭0.‬ ‭Customized Bonus Structures:‬

‭Tailored rewards and promotional offers set CAPZONA apart, directly benefiting users by‬
‭rewarding their loyalty and engagement with personalized incentives.‬

‭0.‬ ‭Exclusive Partnerships:‬

‭Our unique collaborations within the sports industry afford users insider access and betting‬
‭options unavailable elsewhere, enriching the CAPZONA betting landscape.‬

‭0.‬ ‭User Experience Innovations:‬

‭Featuring a user-friendly interface with personalized dashboards and social betting options,‬
‭CAPZONA prioritizes an engaging and communal betting environment.‬

‭0.‬ ‭Advanced Risk Management Backend:‬

‭This feature ensures a secure betting platform, protecting both CAPZONA and its users by‬
‭minimizing risks associated with high-stakes gambling.‬
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‭0.‬ ‭Sustainable and Responsible Betting:‬

‭Demonstrating our commitment to the well-being of our users, CAPZONA promotes‬
‭responsible gambling practices, underscoring our ethical approach to online betting.‬

‭0.‬ ‭Branding and Trademark Distinction:‬

‭The strong visual identity and trademarked branding of CAPZONA communicate our values‬
‭of excitement, fairness, and innovation, enhancing our market presence.‬

‭0.‬ ‭Marketing and Social Media Engagements:‬

‭By actively engaging our user base through targeted social media strategies, CAPZONA‬
‭fosters a loyal community, supporting long-term growth and brand affinity.‬
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‭COMPANY MANAGEMENT STRUCTURE‬

‭Page‬‭12‬



‭CONFIDENTIAL‬

‭Page‬‭13‬



‭CONFIDENTIAL‬
‭B‬‭USINESS‬ ‭FORECAST‬

‭-‬ ‭For the detailed business forecast, please refer to the attached Excel file “Business Forecast‬
‭Capzona -‬
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Darin Oliver
https://docs.google.com/spreadsheets/d/1YvEuqhvQtTmnSU6uNUwXmxndaAYzBdw7/edit?usp=sharing&ouid=113501884265640803135&rtpof=true&sd=true

Darin Oliver
Please see the following link:
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‭G‬‭ROWTH‬ ‭STRATEGY‬ ‭AND‬ ‭MARKET‬ ‭SHARE‬ ‭PLANS‬

‭-‬ ‭For the detailed business forecast, please refer to the attached Excel file “Business Forecast‬
‭Capzona -‬
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‭Here's a concise overview of CAPZONA's structure and operations, including key partnerships, service providers, owners, and operational‬
‭aspects:‬
‭Previously provided in application‬
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‭ESSENTIAL‬ ‭PARTNERSHIPS‬ ‭AND‬ ‭OPERATIONAL‬‭C‬‭ONTINUITY‬
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‭RISK‬ ‭MANAGEMENT‬ ‭PLAN‬

‭I. Introduction‬

‭CAPZONA is committed to identifying, assessing, and mitigating risks to ensure the robustness‬
‭and resilience of our operations. This Risk Management Plan details the structured approach we‬
‭employ to manage threats across our online sports betting platform.‬

‭II. Risk-Aware Culture‬

‭A. Leadership Commitment: The tone set by our board and senior management emphasizes the‬
‭importance of risk management in every aspect of our business operations.‬
‭B. Employee Training: Regular risk awareness sessions are conducted across all levels of our‬
‭organization to foster an environment where risk considerations are integral to decision-making.‬

‭III. Stakeholder Engagement‬

‭A. Inclusive Approach: We actively engage with stakeholders, including employees, customers,‬
‭and suppliers, to garner comprehensive insights into potential risks.‬
‭B. Feedback Mechanisms: Continuous feedback loops are established to capture and integrate‬
‭stakeholder input into our risk management practices.‬

‭IV. Risk Management Policy‬

‭A. Policy Framework: Our policies clearly define the procedures for managing risk, including‬
‭roles and responsibilities for monitoring and mitigating risks.‬
‭B. Documentation: All policies are documented and accessible, ensuring transparency and‬
‭accountability.‬

‭V. Communication‬

‭A. Internal Communication: We have established channels for reporting risk-related information‬
‭within the company, ensuring all personnel are informed and prepared.‬
‭B. External Communication: Risk communication with external stakeholders is conducted as‬
‭necessary, maintaining transparency and trust.‬

‭VI. Monitoring and Reporting‬

‭Page‬‭18‬



‭CONFIDENTIAL‬

‭A. Risk Register: A comprehensive risk register is maintained and regularly updated, serving as‬
‭the central repository for all risk-related information.‬
‭B. Review Cycles: The effectiveness of risk management strategies is evaluated through‬
‭scheduled reviews and, when required, ad-hoc assessments.‬

‭VII. Risk Management Process‬

‭A. Identification: We employ systematic processes to identify potential risks that could impact‬
‭our business operations.‬
‭B. Analysis: Each risk is assessed for its likelihood and potential impact, forming the basis for our‬
‭prioritization.‬
‭C. Control: Proactive measures are implemented to mitigate identified risks, utilizing‬
‭state-of-the-art technology and best practices.‬
‭D. Financing: A financial strategy, including insurance and reserves, is in place to address the‬
‭fiscal implications of risks.‬
‭E. Claims Management: Procedures are established to manage and resolve claims efficiently‬
‭and effectively.‬

‭VIII. Implementation Strategies‬

‭A. Operational Contingencies: Contingency planning is integral to our approach, ensuring‬
‭operational continuity.‬
‭B. Cybersecurity: Security protocols are continually updated to protect against cyber threats.‬
‭C. Regulatory Compliance: Ongoing consultations with legal experts ensure compliance with all‬
‭regulatory requirements.‬
‭D. Supplier Diversification: Relationships with alternative suppliers and payment providers are‬
‭developed to minimize dependency risks.‬

‭IX. Review and Adaptation‬

‭A. Regular Updates: The Risk Management Plan is subject to bi-annual reviews or sooner if‬
‭significant changes in the operational environment occur.‬
‭B. Adaptability: The plan is dynamic, with the flexibility to adapt to new risks and strategic‬
‭opportunities.‬
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‭LEGAL‬ ‭AND‬ ‭GOVERNANCE‬ ‭FRAMEWORKS‬

‭Our governance structure is designed to ensure effective oversight and strategic direction for our‬
‭online sports betting company. Our board of directors comprises two highly qualified members‬
‭whose combined expertise guides our organization towards sustainable success and industry‬
‭leadership.‬

‭Board Composition and Oversight:‬

‭The board consists of two directors, both prominent figures with extensive experience in the online‬
‭gaming industry and corporate strategy. This streamlined board structure allows for agile and‬
‭decisive leadership. These directors work closely with senior management to inform the day-to-day‬
‭decision-making process, ensuring alignment with our strategic vision.‬

‭Board Reserved Matters:‬

‭Critical matters that significantly impact our direction and operations are reserved for the board.‬
‭These include major financial decisions, key policy changes, strategic partnerships, and other‬
‭high-stakes matters that shape the future of the company.‬

‭Deadlock Avoidance:‬

‭With only two board members, our governance model is designed to avoid deadlocks through a‬
‭collaborative approach to decision-making. When consensus is not reached, we rely on constructive‬
‭dialogue and external expert opinion to guide our final decisions.‬

‭Legal Advisory:‬

‭Our corporation is supported by carefully selected legal firms renowned for their competence and‬
‭experience within the gaming industry. Our legal partners are chosen for their proven track record‬
‭and understanding of the complex regulatory environments we operate in. This ensures that we‬
‭receive high-quality legal guidance that is both practical and relevant to our specific business needs‬

‭Board Meeting Inclusivity:‬

‭Our policy stipulates that, in addition to board members, senior management and select key‬
‭personnel may be invited to board meetings to provide operational insights. External legal advisors‬
‭may also be included when their expertise is relevant to the agenda. This inclusivity ensures diverse‬
‭perspectives are considered in our governance processes.‬

‭Page‬‭21‬



‭CONFIDENTIAL‬

‭ESG Considerations:‬

‭While we currently do not have a formal ESG policy, we recognize the importance of environmental,‬
‭social, and governance factors in conducting business. We remain committed to exploring and‬
‭integrating relevant ESG considerations into our operations as we continue to evolve.‬

‭Commitment to Compliance:‬

‭Internally, we conduct thorough audits to ensure compliance with our governance standards.‬
‭External audits are also performed to maintain transparency and uphold our responsibility to‬
‭stakeholders. Our dedicated committees, including Compliance and Audit Committees, are‬
‭proactive in identifying and addressing any governance-related issues that arise.‬
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‭METRICS‬

‭KEY PERFORMANCE METRICS‬

‭ACTIVITY‬ ‭OBJECTIVE‬ ‭DESCRIPTION‬ ‭KEY METRIC‬
‭TARGETS‬

‭Financial Performance‬ ‭Increase annual revenue‬
‭Year-over-year revenue‬
‭growth; EBITDA margin.‬

‭25%‬

‭Market Penetration and‬
‭Expansion‬

‭Expand market share in‬
‭existing markets and‬
‭enter new markets.‬

‭Market share growth; number‬
‭of new market entries‬

‭TBD‬

‭Product and Service‬
‭Development‬

‭Launch new‬
‭products/services meet‬
‭evolving market‬
‭demands‬

‭Number of new‬
‭product/service launches;‬
‭revenue from new‬
‭products/services.‬

‭TBD‬

‭Customer Acquisition‬
‭and Retention‬

‭Grow the customer base‬
‭and increase customer‬
‭retention rate‬

‭New customer acquisition‬
‭rates; customer retention rates‬

‭TBD‬

‭Operational Efficiency‬
‭and Cost Management‬

‭Reduce operational costs‬
‭through process‬
‭optimization and‬
‭efficiency improvements‬

‭Cost reduction percentage;‬
‭operational efficiency metrics‬

‭TBD‬

‭Employee Engagement‬
‭and Talent Development‬

‭Achieve an employee‬
‭engagement score of‬
‭and implement new‬
‭talent development‬
‭programs.‬

‭Employee engagement‬
‭scores: number of training and‬
‭development programs‬
‭completed‬

‭TBD‬

‭Innovation and‬
‭Technological‬
‭Advancement‬

‭Invest annual revenue in‬
‭R&D to fuel innovation‬
‭and adopt new‬
‭technologies‬

‭R&D investment as a‬
‭percentage of revenue;‬
‭number of technology‬
‭adoption initiatives‬

‭TBD‬

‭Implementation and Monitoring:‬

‭To ensure the achievement of these objectives, we will implement a robust monitoring system,‬
‭consisting of quarterly performance reviews, real-time data analytics, and regular strategy sessions to‬
‭assess progress and make necessary adjustments.‬
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‭DISCLAIMER‬

‭The information provided is believed to be accurate at the time of the application any errors or‬
‭omissions are unintentional in nature.‬
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